
 
 

A G E N D A 
 

CALL TO ORDER 
 

1. AGENDA APPROVAL  
 
2. NEW BUSINESS 

 
3. UNFINISHED BUSINESS 
 

3.1. Ladysmith Trolley Service – Reconsideration of a Matter 
 
At the April 15, 2013 Regular Meeting, Council defeated the following resolution: 
CS 2013-124 -- That trolley service be reduced to three days per week, based on 
days with the highest number of passengers. 
 
In accordance with Sec. 131 of the Community Charter, Mayor Hutchins has 
requested reconsideration of this matter in light of additional information that 
Council requested from staff (see attached staff report). Further, in accordance 
with Sec. 23(3) of the Town’s Procedures Bylaw No. 1666, Council may waive 
provisions of Bylaw 1666 not governed by provincial legislation. Council’s 
consideration of the following staff recommendation is requested: 
 
That Council waive the provisions of Procedures Bylaw No. 1666 to allow the 
reconsideration of Resolution No. CS 2013-124 at the Special meeting of 
Council scheduled for May 13, 2013. 
 

3.2. 2013 Water System Capital Projects 
 

4. BYLAWS 
 
4.1. Town of Ladysmith Financial Plan Bylaw 2013, No. 1827 

May be adopted. 
 
The purpose of Bylaw 1827 is to establish the 2013 to 2017 Financial Plan for 
the Town of Ladysmith. 
 

4.2. Town of Ladysmith Tax Rates Bylaw 2013, No. 1828 
May be adopted. 
 
The purpose of Bylaw 1828 is to establish property tax rates for 2013. 

TOWN OF LADYSMITH 
A SPECIAL MEETING OF THE 

COUNCIL OF THE TOWN OF LADYSMITH  
WILL BE HELD IN COUNCIL CHAMBERS AT CITY HALL ON  

MONDAY, MAY 13, 2013 
5:00 p.m. 
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5. EXECUTIVE (CLOSED) SESSION 

In accordance with section 90(1) of the Community Charter, this section of the meeting 
will be held In Camera to consider the following items: 
• litigation or potential litigation affecting the municipality  
• labour relations or other employee relations 

 
6. ADJOURNMENT 
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